
 

 

Wroxton CE Primary School 

Job Description 

TITLE OF JOB : CLASS TEACHER 

LOCATION : WROXTON CE PRIMARY SCHOOL 

GRADE : MPS 

 

Every member of staff at Wroxton CE Primary School has the responsibility to make a 
positive impact on children’s learning and wellbeing. Each jobholder is required to 
understand her/his part in this core purpose and to contribute to and support the 
overall vision, aims and ethos of the school. 

PURPOSE OF THE JOB 

To deliver high quality teaching and learning to pupils who are assigned to the post holder. 

MAIN DUTIES 

All teachers work within the statutory conditions of employment set out in the current 

School Teachers’ Pay and Conditions Document (copy is in Head Teachers office). The 

duties listed below are not therefore, an exhaustive list of what is required. The post 

holder will: 

 

 Be responsible for the quality of teaching and learning of all pupils who are assigned to 

the post holder 

 Be accountable to the Head Teacher for achievement, wellbeing and health and safety of 

children in his/her care 

 Supervise the work of any support staff, including teaching assistants and support 

teachers and student teachers, who are assigned to work with the post holder’s pupils 

 Take responsibility for her/his professional development by being willing to undergo 

relevant training that meets with their needs and the priorities of the school 

 To provide leadership across the school in one or more designated subject or curriculum 

areas. 

This will include: 

 monitoring quality and standards contributing to school planning and self-evaluation 

 providing professional support to other teachers and support staff 

 advising the Head Teacher on appropriate resources and materials 

 leading appropriate professional development 



 Planning and monitoring aspects of the budget as delegated to that area 

 Any other duties that are commensurate with the post and pay grade, under the 
direction of the Head Teacher. 

Specific Responsibilities 

 

The Class Teacher will: 

 Support initiatives decided by the Head Teacher and staff. 

 Plan appropriately to meet the needs of all pupils, through differentiation of task. 

 Be able to set clear targets, based on prior attainment, for pupils’ learning 

 Provide a stimulating classroom environment, where resources can be accessed 

appropriately by all pupils 

 Keep appropriate and efficient records, integrating formative and summative assessment 

into weekly and termly planning 

 Report to parents on the development, progress and attainment of pupils, 

 Maintain good order and discipline amongst pupils, in accordance with the school’s 

behaviour policy 

 Participate in meetings which relate to the school’s management, curriculum, 

administration or organisation within the structure of 1265 hours pro rata 

 Communicate and co-operate with specialists from outside agencies 

 Participate in the performance management system for the appraisal of their own 

performance, or that of other teachers 

 Maintain good order and discipline among pupils, safeguarding their Health and Safety – 

both when on the school premises and when engaged in authorised school activities 

elsewhere 

 Take responsibility for their own health and safety in line with all schools health and 

safety policies 

 

In addition teachers in upper threshold are expected to make a particular contribution to 

building team commitment in line with the statutory requirement to meet threshold 

standards. 

 

In particular, teachers at UPS will: 

· provide a role model for professional practice in the school 

· make a distinctive contribution compared with other teachers 

· contribute effectively to the wider team 

 
The duties and responsibilities listed above describe the post as it is at present and 

should be read alongside the following school policies and documents: 

Teachers’ Pay and Conditions Document 

GTC Professional Code For Teachers 

Additional elements of The Teachers‘ Standards Framework as appropriate 

Annual Salary Review Statement 



Pay Policy 

School Policies including Safeguarding policies 

DFES and QCA Guidance 

Health and Safety Guidance and Policies 

The National Curriculum for England and Wales 

 

The post holder is expected to accept any reasonable alterations that may from time 

to time be necessary with discussion. 

 

 
 


